
Racial Dispari�es in the Criminal and Juvenile Jus�ce System Advisory Panel 
6 – 8 PM on Tuesday, Nov 14th, 2023 

Loca�on: Zoom Mee�ngs 
 
 
ORCA Media recording of the live mee�ng: 

• htps://www.orcamedia.net/show/november-14-2023-rdap 
• htps://youtu.be/chO7LXOJ-pA?si=Ot4pOMaTtNp-2rMu 

 

- Introduc�ons 
 

1. Erin Jacobsen – Codirector of the 
Community Jus�ce Division at the 
Atorney General’s Office 

2. Chief Don Stevens – of the Nulhegan 
Band of the Coosuk, Abenaki Na�on 

3. Laura Carter – Data Analyst with the 
Division of Racial Jus�ce Sta�s�cs 

4. Derek Miodownik – Community and 
Restora�ve Jus�ce Execu�ve with the 
Department of Correc�ons 

5. Xusana Davis – Execu�ve Director of 
Racial Equity for the State of Vermont 

6. Elizabeth Morris – Juvenile Jus�ce 
Coordinator at the Department for 
Children and Families 

7. Kyle Harris – Commissioner on the 
Cannabis Control Board 

8. Rebecca Turner – Head of the Public 
Division at the Office of the Defender 
General 

9. James Pepper – Chair of the Cannabis 
Control Board 

10. Angela Arsenault – State Representa�ve 
from Williston 

11. Jessica Brown – Assistant Professor at 
the Vermont Law and Graduate School 

12. Julie Hulburd – Commissioner on the 
Cannabis Control Board 

13. Jacqueline Rose – Health Equity Director 
at the Department of Correc�ons 

14. Isaac Owusu – Director of Community 
Engagement and Support with Vermont 
Racial Jus�ce Alliance 

15. Geoffrey Jones – Former Vermont State 
Police Trooper 

16. Tyler Allen – Adolescent Services 
Director with the Department for 
Children and Families 

17. Superior Judge Mary Morrissey – 
Judiciary Representa�ve on the Panel 

18. Jennifer Poehlmann – Execu�ve 
Director for the Vermont Center for 
Crime Vic�m Services 

19. Shela Linton – Execu�ve Director of the 
ROOT Social Jus�ce Center 

20. Reverend Mark Hughes – Execu�ve 
Director of the Vermont Racial Jus�ce 
Alliance 

21. ORCA Media 

 

- Announcements 

Erin: Etan, Chair of the Panel, cannot be here tonight. 

 

- Approval of minutes 

Tyler: Mo�on to approve minutes from the October mee�ng. 

Shela: Seconded. Great job with the minutes, appreciates all the visuals included. 

https://www.orcamedia.net/show/november-14-2023-rdap
https://youtu.be/chO7LXOJ-pA?si=Ot4pOMaTtNp-2rMu
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Erin: Requests to amend the minutes by removing notes from the end. 

Shela: Move to approve the amended minutes. 

Judge Morrissey: Seconded. 

Mo�on passed. 

 

- Presenta�on from the Office of Racial Equity on their review of the Cannabis Control Board’s 
Social Equity Program 

Xusana: Please hold ques�ons un�l the end. Basic informa�on being presented so people can get 
familiar with the program. This is “point in �me” data, so it will con�nue to evolve. May not be reflec�ve 
of passed circumstances, and not reflec�ve of future circumstances. Began sharing her screen. 

 

Laura: This is an analysis of “point in �me” data that we received from the Cannabis Control Board, and 
overarching feedback on intake ques�onnaires they are collec�ng. There’s a statutory requirement to 
collect data on the Cannabis Control Board Social Equity Program, and that’s what we’re here to discuss. 

 

This is what we’re here to discuss, the Cannabis Business Development Program. It was established by 
Act 62 in 2021 to provide low interest loans, grants, and social equity licenses. The fund is administered 
by the Agency of Commerce and Community Development. 
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15 minutes 

The Cannabis Control Board recommends whether an applicant meets the criteria. The benefits of this 
program are also receiving applica�on fee waivers and license fee waivers in the first year. The ques�on 
of what happens to the social equity licensee a�er the third year period has elapsed with the 25% fee, 
hearing back that in the fi�h year of opera�on of the social equity licensee the fee will be due upon 
renewal however the licensee is s�ll priori�zed. 

 

This is the prequalifica�on and outcomes about how people can be prequalified for licenses. This is an 
excerpt from the January 2023 Cannabis Control Board report, as of that �me 223 applicants were 
approved for qualifica�on. The benefits and resources for the social equity applicants, they have access 
by statute to technical assistance and grant funding through the Cannabis Business and Development 
Fund. 

Xusana: In addi�on to there being a separate track for social equity applicants and licensees, there’s also 
a separate track for economic empowerment applicants and licensees. We’ve already seen the criteria 
for social equity applicants, whereas for the economic empowerment applicants those are folks who also 
are underrepresented but who do not qualify to be social equity applicants. This introduces a separate 
track that is not social equity but is closely related.  
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Laura: This is a graph from the Cannabis Control Board’s December 2022 report. 

 

In this graph, SE means social equity, EE means economic empowerment, Standard means a regular 
license. Next, we have a breakdown of the social equity eligibility based on the primary applicant. We 
wanted to highlight important areas of overlap. Primary applicant is the person applying for the license, 
or the owner. 

James: Usually one person does the applica�on, we have a rule in Vermont where anyone who has day 
to day control over a business, or has a financial stake of 10% or greater, must be iden�fied. So those are 
all the owners, affiliates, and primaries. 

Julie: The primary applicant must be a 51% owner to qualify for social equity. So, if 2 people apply and 1 
person qualifies for social equity, that person must be a 51% owner in the business. 

 

Laura: We broke down the social equity licensees by demographic iden��es. Then we have co-applicant 
data. 
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These are the qualifica�ons to meet the economic empowerment licensing requirements. Next, we have 
the economic empowerment licenses by demographic. The 4 categories on the botom aren’t qualifiers 
for an economic empowerment candidate, however we’re trying to find and highlight different things to 
encourage expansion to the economic empowerment licensure.  

In the queries that we ran we no�ced a few 
discrepancies. The first table is those that were 
awarded social equity licenses, but we weren’t sure 
why. Later we found that those applica�ons had been 
dismissed. The second chart is those that we 
iden�fied that we expected to meet the criteria. The 
6 did not apply for social equity in their applica�on, 
for the group of 9, 3 were denied social equity status 
because they didn’t meet the criteria for 

incarcera�on, 2 changed their status, and the remaining did not apply for social equity status.  

 

This is a breakdown by race and by license all the 
�ers and different types. In the chart on the le� the 
yellow represents African American, and the green 
represents cannabis incarcera�on. In the chart on the 
right, the dark blue represents the standard license, 
the economic empowerment in in light blue, yellow is 
black or La�no, and green is cannabis incarcera�on. 
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30 minutes 

 

We wanted to highlight county level data also. On the right we have 2 graphics from the American Civil 
Liber�es Union report A Tale of Two Countries. This shows the coun�es with racial dispari�es above the 
na�onal average.  

 This one shows the largest racial dispari�es within the 
state. We wanted to show how our county data 
compares. In the larger bar chart on the le� of the 
slide you’ll see the grey bar shows social equity 
licenses, the light blue shows economic 
empowerment licenses, and the dark blue is standard 
licenses. The 6 coun�es highlighted in red have noted 
racial dispari�es in marijuana possession arrests and 
represent 364 or 52.5% of all the licenses. These 

coun�es have 71 of 131 or 54.2% of the social equity licenses, and 55 of 101 or 54.5% of the economic 
empowerment licenses. 

I summa�on, there are 696 total licenses 486 of 
which are standard. 99 are economic empowerment 
licenses, ranging from women and veterans to people 
with disabili�es and LGBTIA. 39 were primary 
applicants for social equity licenses who are White 
and qualified due to cannabis incarcera�on. 46 met 
the social equity requirements based on being Black 
or La�no.  
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One of the services is provided by Roads Consul�ng. 
We looked at the Roads data collected. Only a 
quarter of the social equity applicants have done this 
intake assessment. Much of the informa�on from the 
samples was le� blank or didn’t contain enough 
details for a robust analysis. The blue areas are 
ques�ons that were mostly le� blank, or areas that 
could be expanded on. 

 

 

 

We also looked at the social equity interview ques�on analysis, and we wanted to highlight the 
documenta�on sec�on. This top quote is directly from the ques�onnaire. 
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Another set of data that we looked at were the 
Cannabis ID Card holder surveys. These responses are 
from owners only, a total of 125. We were able to 
iden�fy 28 responses coming from social equity 
businesses. Gender did not have a drop down while 
race and educa�on did.  

 

 

These recommenda�ons have been collected from other states. There are several states that have social 
equity programs. They all have similar recommenda�ons. These are general recommenda�ons. 

 

Having the county level data allowed us to make beter comparisons with some of the na�onal data. 
Agency of Commerce and Community Development s�ll holds the money but thinking of ways we can 
collaborate there assis�ng and alloca�ng where that money should go.  
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Erin: Thank you, Laura, that was a lot. I’d like to open it up to ques�ons, but also if anyone from the 
Cannabis Control Board would like to share any thoughts as well. 

Chief Stevens: I’m trying to figure out why we are socially beneath Black and Hispanic, and why we are 
not considered socially equitable. We are on the level with medical cards, and other things. It’s baffling 
to me that we are not included, it’s just reinforcing the whole BIPOC that “I” is not…I’m just a litle 
frustrated that the American Indian wouldn’t qualify for social equity. I’ll just leave it at that. 

45 minutes 

James: The legisla�on requiring us to come up with criteria for a social equity applicant gave us two 
direc�ves. It’s people who have been personally affected by cannabis prohibi�on, and that was rela�vely 
easy to deal with. We said, “If you, or a family member, have been incarcerated for a cannabis offense 
you have been personally impacted by cannabis prohibi�on.” The other more challenging criteria was, 
you have a social equity applicant who is an individual from a community that’s been historically 
dispropor�onately impacted by cannabis prohibi�on. That “by cannabis prohibi�on” kind of throws 
things into a bit of a tailspin because there are many communi�es that have been harmed by 
government policies or government sanc�oned ac�vi�es. 

So, this whole project seemed a litle arbitrary to us. We had an advisory commitee that walked through 
all the data that we had and looked at every other state that’s kind of had to deal with what is a 
community that’s been dispropor�onately impacted by cannabis prohibi�on. No one’s figured out a 
good way to do this. I have a list of how every state defines social equity applicant. Trying to adopt a 
policy here proved to be very challenging. We do have any number of reports that demonstrate very 
clearly that the data is poorly collected in Vermont. It does clearly show that Black and Brown people 
have been pulled over at higher rates for cannabis offenses, they’ve been charged at higher rates as 
opposed to �cketed or sent to diversion. 

When you think about trying to determine what a community is, we must meet a high cons�tu�onal bar 
to use non race neutral language in a rule or regula�on. We had to demonstrate that there was a 
compelling interest, that there was a compelling need, and that this solu�on which isn’t perfect could at 
least be defended if challenged. We realize there are communi�es that aren’t going to be captured as 
social equity applicants. You can come to the Cannabis Control Board and say that you are from a 
community, however you want to define it, by geography, by race, by ethnicity, by origin, gender 
whatever you want; if you can demonstrate that you have been dispropor�onately affected by cannabis 
prohibi�on you are immediately a social equity applicant. 

So as far as using kind of race specific language, we all acknowledge that it’s not right, and this is 
essen�al to the work that this Panel is commissioned to do. You might be wondering why you’re ge�ng 
this informa�on about the cannabis industry, it’s because this Panel is being asked to define community 
for the State. You’ve been asked to do this for the sake of appropria�ng money from the cannabis excise 
tax. The consequences for this Panel are even higher now because giving someone a cannabis license is 
not a systemic approach to what was a systemic problem ini�ally. 
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It isn’t a golden �cket, it’s a poten�ally high reward, but more o�en a high failure industry. People in the 
cannabis world don’t have bankruptcy protec�on, they don’t have lines of credit, they can’t get a loan 
from a bank. So, the people that get into this industry are prety much risking everything that they have 
in order to par�cipate. 

Julie: We did have a recent rule change, which defines community a litle bit more clearly. It includes 
people who qualified for the Federal Distribu�on Program on Indian Reserva�ons, well that doesn’t 
include Vermont’s first peoples. We also added people who qualified for Supplemental Nutri�on 
Assistance Program benefits. More recently I’ve been in touch with the Cannabis Indigenous Associa�on. 
How can we define and beter understand the harm that has impacted indigenous peoples? 

Kyle: If we look at social equity programs in cannabis markets across the country, it’s where a lot of the 
legal challenges lie. As James alluded to, when making race-based determina�ons in a government 
context you must be careful of the record that you’re crea�ng. We started where we thought we could 
build that record, and had people approach us if they thought they had a community that would qualify. 

Geoffrey: I am at one emo�onally with what the Chief is saying. It’s hard to imagine a community 
geographically that’s been more damaged by setlers tradi�onally. As a former state trooper, I can tell 
you that they were stopped and abused more frequently than people understand. Aside from that, I am 
hoping that people are thinking about the security of the demographics of that license. All you have to 
do is drive over to New York state, and if that stuff comes up on a car stop and you’ve got the criminal 
convic�on, and you’ve got the license for marijuana, you’re going to get jacked up. So, I hope someone is 
thinking about the security of the dissemina�on of those applica�ons. 

James: All our licensees are not allowed to cross state lines with any of their cannabis. 

Geoffrey: I’m not talking about them crossing, I’m talking about them being harassed because the 
informa�on may not be held as closely as it should be in areas where it’s illegal. I’m not talking about 
them having dope in their cars, I’m talking about having the informa�on pop up when somebody runs a 
plate. 

Julie: In terms of informa�on being held closely, do you mean the fact that they have a cannabis license? 
Or cannabis ID card? 

Geoffrey: I’m concerned that the fact that people have cannabis licenses, I’m hoping that that 
informa�on is held closely. Par�cularly if it’s a license and a previous convic�on. 

James: We do have to walk a fine line as a state agency, we need to be transparent about who we are 
licensing. A lot of that informa�on is public. Your concern is a good one. That cohort of our licensees may 
be targeted. 

1 hour 

Xusana: The whole reason we presented this today is because our team volunteered to assist with this 
Panel mee�ng its report mandate. This Panel is specifically asked by the legislature to report on 
cannabis. From Act 65, sec�on 24-A: “The Panel shall collaborate with local and na�onal stakeholders to 
study the administra�on and funding of the cannabis business development fund, gather qualita�ve and 
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quan�ta�ve data informing the establishment and funding of community reinvestment for individuals 
and communi�es dispropor�onately impacted by the criminaliza�on of cannabis.” I just wanted to 
remind everybody that the underlying driver of this Panel is that we’re asked to report to the legislature 
on the business development fund and how to reinvest in communi�es that have been harmed. 

Shela: What is our direc�ve for tonight? How should we be asking the ques�ons or answering these 
concerns that will also achieve the goal that you men�oned to us just now? 

Xusana: We pulled together some info that the Cannabis Control Board gave us on the social equity 
program and tried to package it in a way that would be useful to this Panel. So that the Panel could say 
“This is what should be done with this money.” Or “This is how we think communi�es should be 
reinvested in.” We’re not asking this Panel to endorse anything that we’re pu�ng forward. We want to 
provide a sample menu of op�ons and for this Panel to decide what it thinks will be best for Vermont. 

Shela: Typically, the way I’ve seen this group run since its incep�on is that we need �me to digest and 
provide though�ul feedback, our lived experiences, and our opinions. I will add to what the Chief and 
Geoffrey said earlier, I was astonished when I saw that. The only thing I could think of was “Is this about 
color?” “Why aren’t na�ve American people men�oned?” It keeps coming up that it’s an erasure. We 
keep on saying there’s not enough numbers to report, or something. Constantly having this conversa�on 
where they don’t qualify. I’m very concerned across the work that we do that indigenous people aren’t 
being included. They are the group that’s been most greatly impacted but we may not know that 
because we’ve only been around for a few years. 

The other thing I’m trying to digest is the difference between social equity and economic empowerment. 
What I saw was a bunch of White folks being able to access the economic empowerment licenses, and 
that’s dispropor�onately having an overcast effect of the social equity licenses. So, we have social equity 
licenses where indigenous people aren’t being recognized or being recognized as a subcategory. Then we 
have the economic empowerment licenses with a lot of White people who are ge�ng it due to other 
factors. It seems like a lot more White people are gaining qualifica�on criteria, and access 
dispropor�onately to people of color. I thought the reason why this Panel is here is for it to not be that. 

Erin: I wanted to highlight what you said that we need �me to digest all this informa�on. We need to 
really think about what we’ve heard tonight. We need to think about the analysis that the Office of 
Racial Equity did, and we need to come back to our December mee�ng with recommenda�ons 
considering what we’ve learned. 

Judge Morrissey: I think it said that if people qualify for a social equity license or an economic 
empowerment license, that for the first year the fee is waived, and the second year they must pay 25%, 
and the third year it goes up to 50%. What is the range of these licensing fees? Does that schedule for 
the increase in the fee make sense? 

James: The most expensive license we have is $10,000 for a retail license. The most inexpensive license 
that we have is $750 which allows someone to grow 125 plants. The thing that the Cannabis Control 
Board got hung up on was this “communi�es that have been dispropor�onately impacted by cannabis 
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prohibi�on.” My sugges�on to you all is to ignore that “by cannabis prohibi�on” and use a proxy of “by 
government policies” or “by sanc�oned ac�vi�es”.  

Kyle: We certainly got hung up on that, that’s why I stressed some of the sen�ment of we just made sure 
we could make decisions based on the record we could build. We don’t have the same kind of ability to 
make changes that could alleviate some of the concerns I’ve been hearing here today. 

Rebecca: Is this the first we’re hearing about this? Did I miss a previous discussion on this? 

Xusana: No, this Panel has not previously discussed this. 

Rebecca: Echoing concerns raised by the Chief, Geoffrey, and Shela. I’m reading Act 65 right now, and it 
requires this Panel to “meet not less than four �mes” on this subject, prior to making recommenda�ons. 
I think that given the calendar right now, I don’t see how we can meet that. I would recommend tabling 
this topic now. 

Erin: I’m not the Chair of the Panel, I’m just filling in for Etan. I agree that we cannot come up with 
recommenda�ons about this mater now. We are running out of �me; the calendar is in�mida�ng right 
now. We have three other heavy topics to dive into tonight as well. 

1 hour 15 minutes 

Xusana: We’ve made the Division of Racial Jus�ce Sta�s�cs able to assist on this. So, if there’s something 
you think we can contribute while the Panel is thinking, then you can let us know. 

Erin: Thank you for the work you’ve already done. One thing that came from the legisla�on is this work, 
which isn’t really our skillset, so we’re glad the Office of Racial Equity stepped up. 

Reverend Hughes: I wanted to chime in because it was us that wrote the legisla�on. At the same �me, I 
li� up what the Chief and Geoffrey are saying. Not to dismiss it, but to qualify it more as a preexis�ng 
condi�on because that challenge existed before that policy was provided. I want to emphasize that the 
Marijuana Commission never men�oned equity at all. They did men�on preven�on and educa�on, that’s 
the reason why those things were flagged for distribu�on. Despite our pu�ng forward policies 
reques�ng the legislature take a closer look at Act 65 and the language around community reinvestment. 
Clearly allowing someone to enter the market is not the silver bullet to equity. I want to li� up what 
James said about systemic racism, and that’s the qualita�ve look at the work we’re trying to get done 
here. There’s a stack of money that needs decision making, or it will go to the general fund. 

James: The Cannabis Excise Tax is being collected in a special fund right now, and that special fund is 
stepped to transfer to the general fund. So, if there’s no plan for that money it will go to the general 
fund. Community reinvestment is dependent upon someone coming in and saying to the legislature 
which communi�es have been dispropor�onately impacted, and how do we use targeted funds to 
alleviate that. Including the three commissioners of the Cannabis Control Board, no one likes what we 
did on defining social equity, we tried to follow the law and we tried to make it legally defensible. 

 

- Compiling recommenda�ons from the subcommitees into the full report to the legislature 
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Erin: Whatever a subcommitee wants to recommend needs to be able to ar�culate how it would have a 
statewide impact. Even if the recommenda�on is to ask for funding, we need to explain the statewide 
impact that would have. We need to find a way for everyone’s recommenda�ons to go into a shared 
document that we can spend �me reviewing and weighing in on without triggering a quorum for an 
official mee�ng. We need to get this done now. We have three subcommitees that have put together 
various presenta�ons and have proposed writen recommenda�ons, and we need to hear briefly from 
them. 

Xusana: Everyone could use the same template, and then send it to a person who can then populate a 
table of some sort. It’s a litle clunky and loads a lot of the work onto one person or a small group. I think 
that’s the way to do it to avoid the collabora�ve documents problem. That’s for genera�ng the ideas, 
once we have them, we could put together a dot vo�ng system. Where each person gets dots for vo�ng 
up the ideas they want to, and then we decide what we’re into as a group. 

Erin: I like the dot vo�ng idea. I think there needs to be one or two people that everyone can share their 
proposed recommenda�ons with. That can go into one document that everyone can see and weigh in on 
at our next mee�ng. That will be me (Erin) and Etan. Please send me and Etan what you propose will go 
into our report. What we cannot do is get into a reply all email chain where we’re making changes to the 
document, and everyone’s weighing in. 

Xusana: I suggest we use a template, so we don’t run into forma�ng issues when colla�ng everything. 

Erin: So, Xusana you’re going to send me the template. Then I’ll plug in the various dra� proposals and 
share it back out. Two dra� proposals came to you this evening, one from the Juvenile Jus�ce 
subcommitee and one from the Second Look subcommitee. Then we need to hear from the 
Community Safety Review subcommitee as well.  

1 hour 30 minutes 

 

- Community Safety Review subcommitee 

Shela: I don’t think Wichie is on the call, and I’m looking for clarifica�on on what the Panel is asking for 
today a�er our presenta�on from a few mee�ngs ago. 

Erin: We’re looking for an overview or bullet points that you would an�cipate wan�ng to see in the 
Panel’s writen report to the legislature. What, from your presenta�on, would you suggest goes into the 
report to the legislature? 

Shela: I don’t have anything further to report tonight. 

Erin: That’s okay, you can just add your dra� proposals a�er you receive the template. 

 

- Juvenile Jus�ce subcommitee 
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Elizabeth: An email has been sent to everyone with our bullet points. It’s about 2 pages worth of 
informa�on that’s separated into 3 primary recommenda�ons. These are things we believe are already 
going to be coming up in the next legisla�ve session anyway, and it would be beneficial for this Panel to 
have an opinion on them. Those include raising the age of minimum court jurisdic�on from 10 to 12, 
requiring race and ethnicity data to be recorded in the Vermont Judiciary database, and that both 
percep�on and self-iden�fica�on should be used to determine race of an individual. Many of these are 
things that the Council for Equitable Youth Jus�ce is discussing. 

Rebecca: Are we including an actual age to raise to? 

Elizabeth: H.142 includes the age of 12. 

Erin: Regarding this ques�on about whether we’re going to specify an actual age, or any ques�ons that 
we would want to figure out answers to tonight, several of us on this Panel are designees of offices that 
we would then have to take up to the leaders of those offices. Any poten�al recommenda�ons need to 
be brought to them first. 

 

- Second Look subcommitee 

Rebecca: Erin sent around a succinct statement of cri�cal points that the subcommitee on Second Look 
has come up with. We have had several people par�cipate in our monthly mee�ngs. Shared her screen.  

 

We talked at our last mee�ng about pulling together some overarching ideas about whether we could 
land on some fundamental principles around Second Look legisla�on. We wanted to wait un�l the 
conference was conducted, I’m glad Jess is here.  

1 hour 45 minutes 

There was a full day of speakers dropping in to discuss Second Look issues and discussion points. Who 
gets to be looked at for Second Look? Should certain offenses be categorically excluded? Should only 
certain people who are convicted and sentenced at a certain age be considered? Should it only be for 
people serving for 50+ years? 25? We heard from experts at the conference, including a psychologist 
present on the science of recidivism. We suggest to the panel that whatever is decided be science and 
data driven, and not poli�cal. We also learned that it is inconsequen�al in terms of recidivism rates 
whether Second Look is inclusive of violent types of offenses. We also wanted to affirm point number 3, 
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focus on addressing racial dispari�es. The current system of imposing original sentence in perpetuity 
doesn’t serve anybody because the sentence isn’t locked in �me, people move on. It may be best for 
everybody involved directly in the case, and for society in general. We wanted the embodiment of 
restora�ve jus�ce principles to be part of any Second Look legisla�on, including reentry support. 

Erin: What’s next for these bullet points from the Second Look subcommitee? 

Rebecca: Most cri�cally, I would like to hear what the thoughts are on those 4 bullet points. 

Erin: For example, “without age limita�ons”, a litle bit more about what that means. 

Jessica: Mo�on to adjourn. 

Tyler: Seconded. 

Mee�ng adjourned. 


